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the definition of "woman" under equality legislation. V1. August 2025.  

 

Report prepared by Ian Brown, EDI Lead.  

The following information has been collated to assess the situation and Active 

Lincolnshire’s role regarding best practice. Considerations and next steps include:  

- Sharing messages and signposting to the sector to cascade best practice and 

good governance  

- Continuing to seek to understand the impact on participation  

- Maintaining up to date understanding  

 

Context and Summary:  

Following the recent Supreme Court Ruling on the definition of ‘woman’ and ahead of 

final guidance expected late 2025 from the Equalities and Human Rights Commission 

(EHRC) on its practical implications, Active Lincolnshire is assessing the situation and 

our role with regard to cascading best practice, advice and good governance for the sport 

and physical activity sector.  

The judgment has implications for many organisations in our sector, including 

workplaces, sporting bodies, schools, associations (groups or clubs of more than 25 

people which have rules of membership) and services that are open to the public, such 

as leisure facilities. The impact on participation is yet to be understood.  

The Sport England approach to the provision of safe, inclusive and accessible all gender 

facilities includes guidance on how to provide inclusive all gender toilet facilities that also 

meet the needs of people with disabilities and specific medical needs.  

A working group of industry leaders has been formed to consider the implications of the 

ruling for the sector and work has begun to review and update the guidance, which will 

be finalised once the Equality and Human Rights Commission (EHRC) has provided its 

updated code of practice (expected in late summer / early autumn 2025). 

 

  

https://www.equalityhumanrights.com/media-centre/interim-update-practical-implications-uk-supreme-court-judgment
https://www.equalityhumanrights.com/media-centre/interim-update-practical-implications-uk-supreme-court-judgment


 

Sport England's stance and related guidance 

A. Inclusivity and Accessibility: 

All-Gender Facilities: Sport England supports the provision of all-gender facilities, 

recognising the need for safe and accessible spaces for everyone, including 

transgender and non-binary individuals.  

Meeting Diverse Needs: The guidance focuses on ensuring that facilities are 

accessible to individuals with disabilities and those with specific medical 

circumstances.  

Inclusive Design: Sports facilities should be designed to be inclusive and flexible, 

offering equitable opportunities for all.  

Safer Spaces: The This Girl Can, in partnership with UK Active, CIMSPA, and 

Women's Aid, has published guidance to help fitness and leisure facilities create safer 

spaces for women and girls.  

Addressing Sexual Harassment: This guidance includes resources and training for 

staff on how to respond to incidents of sexual harassment and intimidation, according to 

Sport England.  

Zero-Tolerance Approach: Sport England and its partners advocate for a zero-

tolerance approach to sexual harassment and intimidation in sports facilities.  

 

B. Impact of Supreme Court Ruling 

Biological Sex Definition: The Supreme Court ruling clarified that the definition of 

"woman" in the Equality Act 2010 refers to biological sex, which has implications for 

single-sex spaces like toilets and changing rooms. 

Impact on Transgender Individuals: This ruling has implications for transgender 

individuals, particularly regarding access to single-sex spaces, and organisations are 

encouraged to carefully consider the ruling's impact on their policies, according to The 

National. A Scottish publication. 

Need for Clarity and Guidance: The ruling emphasises the need for clear guidance on 

how to balance the needs of all individuals while ensuring the safety and dignity of those 

who rely on single-sex spaces, according to IWFM.  

We also recommend following the guidance from UK Active - while they are not a 

regulatory body, they do promote safe and inclusive practices among their membership. 

Following a review of the current sector guidance published by UK Active and the 

Chartered Institute for the Management of Sport and Physical Activity (CIMSPA), they  

https://www.google.com/search?rlz=1C1GCEU_enGB1128GB1129&cs=0&sca_esv=a07cb0739b81081f&sxsrf=AE3TifNvIIXaCEOZ0ey-2SZunRMkRjusQw%3A1755682688008&q=This+Girl+Can&sa=X&ved=2ahUKEwibh9LXi5mPAxUXQ0EAHbALHvcQxccNegQILBAB&mstk=AUtExfD4H35AKHShDjs4h96u6fnG2rye5b0CYPqLEQI5_LJdLZpGYwajo7yXLMCBO6boAR2QGmnQ4ARKtXneA3ogw5m4CKSzavJq62C0b6sOSLge4aAGO555fc7Hn1Ni9gS8cjnVVxQiBPYRHFIVTr02JUo_AZe3HtdA6zIGdNZZvM8RQiU&csui=3
https://www.sportengland.org/news-and-inspiration/guidance-gyms-and-leisure-centres-safer-women
https://www.sportengland.org/news-and-inspiration/guidance-gyms-and-leisure-centres-safer-women
https://www.thenational.scot/news/national/25097138.equalities-boss-outlines-changes-toilets-changing-rooms-womens-sport/
https://www.thenational.scot/news/national/25097138.equalities-boss-outlines-changes-toilets-changing-rooms-womens-sport/
https://www.iwfm.org.uk/resource/where-should-we-go-now.html?parentId=8CBD03AD-C979-4553-AB9AAA1F0AB1081A
https://www.ukactive.com/ehrc/


 

 

have removed their current guidance document, titled ‘Guidance for Front Line Staff to 

Assist Trans People to Access Leisure Facilities’. 

A working group of industry leaders has been formed to consider the implications of the 

ruling for the sector and work has begun to review and update the guidance, which will 

be finalised once the Equality and Human Rights Commission (EHRC) has provided its 

updated code of practice (expected in late summer / early autumn 2025). The EHRC is 

Britain’s independent equality and human rights regulator, therefore its code will be 

essential for ensuring guidance remains lawful and fair. 

The previous guidance was designed to help inform the policies of facility operators. It is 

advised that operators’ current policies are also placed under review until the new 

guidance, informed by the EHRC’s new code of practice, is issued. They caution against 

implementing new policies in haste or informed by any advice that is not independently 

or directly commissioned. 

In the interim period, they recommend that facility operators manage situations on a 

case-by-case basis, acting with sensitivity and understanding to continue to ensure all 

customers are treated with dignity and respect, and are supported while policies are 

under review. The EHRC states that employers and other duty-bearers must follow the 

law and should take appropriate specialist legal advice where necessary. Please refer to 

the interim update provided by the EHRC on Friday 25 April for further information until 

full guidance is provided – the interim update is available here. 

Impact on Sports 

Section 195 of the Equality Act 2010 deals with the legality of single-sex or separate-sex 

sports and activities, specifically in relation to sex, gender reassignment, and age. It 

allows for the exclusion of individuals from such activities under certain conditions, 

primarily to ensure fair competition or safety.  

Guidance for NGBs from the Sports Councils Equality Group (UK Sport, Sport England, 

Sport Northern Ireland Sport Scotland, and Sport Wales) – See MTI 

• The 2021 guidance from SCEG provides a framework for NGBs to create their own 

policies, recognising that one size fits all solutions are not appropriate.  

• The guidance emphasises the need to consider fairness, safety, and inclusion when 

making decisions, and encourages innovative and creative approaches to ensure 

participation.  

• It acknowledges the differences in strength, stamina, and physique between 

cisgender and transgender athletes, particularly those assigned male at birth, and 

the potential impact on competition.  

https://www.equalityhumanrights.com/media-centre/interim-update-practical-implications-uk-supreme-court-judgment
https://www.google.com/search?rlz=1C1GCEU_enGB1128GB1129&cs=0&sca_esv=5920e679fb9ab5a2&sxsrf=AE3TifOQLcEzwqZmyS58OlT6Q3W_HKtSTg%3A1755723066007&q=Equality+Act+2010&sa=X&ved=2ahUKEwiyjpSNopqPAxUMREEAHVBXM-8QxccNegQIAhAB&mstk=AUtExfBRSEvyA-uozwutsjcpNOoDRPYOxP2MlAj5z4-gUC6VhpWLf2m9HHWLq4517U2vX7vaAVdzIHCiuxbk3ckyNoy0WD9PPhWVhnt3dzkWAf1z6Q1G7hqJooR-oF85aC2gWcosbqZY26vl-FgPoOXbq6uXBSgM1-m2kjvUDtSFORFiIHU&csui=3
https://movingtoinclusion.co.uk/resource-categories/transgender-inclusion-in-sport-guidance/


 

 

• The guidance also suggests considering universal sport options, where possible, to 

create opportunities for all.  

 

Further support, guidance and resources 

EHRC - An interim update on the practical implications of the UK Supreme Court 

judgment 

LGBTQ support links from Hay Lincolnshire 

Guidance on inclusive facilities from Sport England - Part D - Changing and toilet 

provision  

A guide on the Equality Act sex and gender reassignment provisions for Separate and 

single-sex service providers by the Equality and Human Rights 

Moving to Inclusion framework (MTI) that replaces the Equality Standard for 

Sport developed by the SCEG.  The resources section provides useful guidance. 

 

Advice on alterations or design is available from Simons Design Ltd an architecture & 

interior design company in Lincoln who are knowledgeable in this area info@simons-

design.co.uk 

 

Active Lincolnshire:  

Knowledge Hub; signposting and information to support LGBTQ participation 

https://www.activelincolnshire.com/knowledge-hub/equality-inclusion/lgbqt-inclusivity  

Inclusive language guide 

This Girl Can & UK Active – Safer Spaces to Move resource hub 

The Equality Act 2010 – Guidance  

 

If you have been affected by this topic, please contact the National LGBTQIA+ 

support line 

 

Approved by Active Lincolnshire Governance and Standards Committee 1st September 

2025 
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https://www.equalityhumanrights.com/media-centre/interim-update-practical-implications-uk-supreme-court-judgment
https://haylincolnshire.co.uk/find-support/lgbt-services/
https://www.sportengland.org/guidance-and-support/facilities-and-planning/design-and-cost-guidance/accessible-inclusive
https://www.equalityhumanrights.com/equality/equality-act-2010/separate-and-single-sex-service-providers-guide-equality-act-sex-and
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https://switchboard.lgbt/
https://switchboard.lgbt/

